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leaders equipped 

with intercultural 
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on the life and 
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FROM THE PRESIDENT

ROYALS RISE
SUSAN SCHULTZ HUXMAN, PHD

Greetings friends of EMU. My, what a year! I am so thankful 
for your abiding support through the upheaval and uncertainty 
of the COVID-19 pandemic. What a gift! We learned valuable 
lessons on how to be adaptive, humble, and perseverant. I want 
to share some of our pandemic learnings that underscore the 
resilience and fortitude of our campus community. Indeed, 
EMU Royals did rise time and time again. 

WE RISE fortified by the wisdom of proverbs. There is an 
African proverb: “If you want to go fast, go alone; if you want 
to go far, go together.” When governors banded together, cases 
of COVID went down. When 
universities banded together, better 
COVID protocols were created. 

When we listened and participated 
in conversations with local and state 
government and health officials, we 
stayed ahead of some of the mysteries 
around COVID transmission.

It is no coincidence that our small 
size, compassionate community, rural 
location, and Christian values have 
helped us weather COVID fairly well. 
Living and learning in person was so 
critical even as COVID threatened 
our community. Students were willing to social distance and 
wear masks because they too sensed how important in-person en-
gagement was to their education. Our students’ selfless devotion 
to each other was at times heroic.

WE RISE energized by the vision of our young people and 
the many beautiful and bold student voices for change on our 
campus. We have committed to do more in word and deed around 
building a more diverse, inclusive community, diffusing political 
polarization, and creating equity in all areas, including student 
tuition assistance. Why? Because we believe in modeling an ethic 
of responsibility that echoes in our bold vision “to open pathways 
of access and achievement to all students who aspire to be unifying 
leaders.” This pathway to social mobility is essential if we are to 
remain a credible leader in the higher education space as a faith-
informed peace and justice university. 

WE RISE motivated by the amazing 
successes of our academic community. 
The big news of the year is our 
10-year reaccreditation from the 
Southern Association of Colleges of 
Schools Commission on Colleges, 
with superb evaluations in all major 
criteria. Eastern Mennonite Seminary 
also earned successful reaccreditation, 
as did our undergraduate teacher 
education programs from the 
Council for Accreditation of 
Educator Preparation. On top of 

this, we celebrate strong financial health and the impressive 
accomplishments of our many students including impressive four-
year completion rates, robust research, impactful service, faith-
informed advocacy, and athletic competitiveness. To recognize our 

students and to abide by strict healthy guidelines, we staged six graduations 
– two virtual and four in-person ceremonies – for both the class of 2020 
and 2021. We graduated 354 students in the class of 2021.

WE RISE emboldened by the lessons of Scripture. Jesus’ entire life and 
legacy models the power of redemptive love for all in the face of life’s 
uncertainties and calamities. His unwavering message is that we “love 
each other,” even our enemies! Further, God never asks us to spread the 
Good News of the Gospel by ourselves, or to think for one minute that in 
cataclysmic times, we alone can fix things. 

The EMU mission invokes Micah 6:8: to do justice, love mercy, and walk 
humbly with God. A lesser cited passage, but one so very relevant for us in 
responding to the distress and disorientation of COVID, is Micah 7:8: 
When I fall, I shall rise; when I sit in darkness, the Lord will be a light to me. 

WE RISE . . .together!
 

We believe in modeling an  
ethic of responsibility that 
echoes our vision… to open 
pathways of access and 
achievement to all students who 
aspire to be unifying leaders.

WE RISE… 
fortified by the wisdom  
of proverbs.

WE RISE…  
energized by the vision  
of our young people.

WE RISE…  
motivated by the  
successes of our  
academic community.

WE RISE…  
emboldened by the lessons 
of Scripture.

WE RISE…  
together.
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RECOGNITION HIGHLIGHTS EMU 
EXCELLENCE  
IN TEACHING

AWARDS

Martha 
Greene Eads, 

PhD 
Professor of English  

Tenured Faculty

Leah  
Kratz 

Assistant Professor 
of Business and 

Leadership 

Pre-Tenure Faculty

Robert  
Curry 

Instructor, Music 
(jazz and wind 

ensembles)

Adjunct Instructor

GRANTS
$300K DEPARTMENT OF JUSTICE 
Campus Grant 
To reduce sexual assault, domestic and dating violence and stalking on 
campus. $300,000 over three years.

$1.2M NATIONAL SCIENCE FOUNDATION 
Robert Noyce Teacher Scholarship Program 
To prepare 24 pre-service teachers for STEM positions and with restorative 
justice training in high-need rural schools. $1,182,443 over five years.

$1M U.S. HEALTH RESOURCES AND SERVICES ADMINISTRATION 
Behavioral Health Workforce Ed. & Training for Professionals 
To increase the number of licensed counselors and to increase access to 
behavioral health services to rural and other high need medically under-
served populations in rural and other areas. $1,012,687 over five years.

OTHER 
Calvin Institute of Christian Worship, Interfaith Youth Core, Lilly 
Endowment, Marpeck Deans, National Institute of Food and 
Agriculture, US Department of Health and Human Services, US 
Department of Agriculture, US Department of Education

Isaac Alderfer (left) and Alijah Johnson 
qualified for and competed at the NCAA 
National Championships.

EMU’s supermileage car, a team-built entry 
into the Shell Eco-marathon competition, 
averaged mid-20 miles per hour and 
covered 204 miles to the gallon in a trial at 
Shenandoah Speedway.

Teammates Cameron Byer, Caleb 
Hostetler, Hannah Leaman and Noah 
Swartzendruber (left to right) advanced 
out of the mid-Atlantic regional competition 
and competed in the North American 
Division Championships of the International 
Collegiate Programming Contest.

Nursing students volunteered with the 
state department of health hotline and at 
vaccine clinics.

107 student-athletes were named to the 
Old Dominion Athletic Conference All-
Academic Team. This is the fifth year in the 
past six years of more than 100 honorees. 

Brandon Higgins delivered nearly 400 
donated books to Waterman Elementary 
School. He initiated the project as an 
intern with Student Life and collaborated 
with EMU’s Black Student Alliance and the 
Student Nurses Association to collect books 
with special emphasis on underrepresented 
groups and themes. Higgins was a Cords 
of Distinction honoree and recipient of 
the Judy H. Mullet Award for Internship 
Excellence.

Ivy Yanek , a junior in EMU Lancaster’s 
aviation program, holds her Flight Instructor 
Certificate. She now works at Aero-Tech 
Services, EMU’s flight training partner, as an 
instructor. The job means she will be paid as 
she accrues the required flight hours to meet 
her career goal of becoming a commercial 
pilot.

“Shrek the Musical” was performed 
outdoors to sellout crowds in the spring.

FACULTY-STUDENT COLLABORATION 
Alex Raber, with Professor Steve Cessna, at a collection site for volatile 
organic compounds. Reuben Peachey-Stoner and Professor Matt 
Siderhurst were also members of the research team that published 
results of a multi-year project with implications for climate change 
modelling and forest management. (Photo by Jared Oyer)

SCHOLARLY WORKS 
Faculty published, edited, or co-edited more than 24 
books and essays in peer-reviewed journals along with 
numerous other creative works [despite, and in some 
cases shaped by, the pandemic] 

24+
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EXTERNAL VALIDATION OF EXCELLENCE

“2020-21 was 
a particularly 
monumental year 
in terms of external 
validation of EMU’s 
excellence. In addition 
to the superb evaluations 
of our decennial 
reaffirmation of 
institutional accreditation, 
EMU’s teacher education, 
seminary, and engineering 
programs achieved 
important milestones 
acknowledging their 
quality.” 

SCOTT BARGE
Vice President for Institutional 
Effectiveness and Strategic 
Planning

DECEMBER 2020
ENGINEERING
ACCREDITATION BOARD FOR ENGINEERING AND 
TECHNOLOGY
EMU’s engineering program achieved another significant 
milestone with ABET, the leading accrediting agency in the 
field. The multi-year accreditation process, which can only be 
initiated after the program has its first graduates, successfully 
completed the second major step toward accreditation. 
ABET reviewed the program’s Readiness Review Report and 
gave approval for the program to submit its full Request 
for Evaluation. This full report was submitted in July, and a 
visiting committee will conduct a final review of the program 
and issue an accreditation decision during the 2021-22 
academic year.

FEBRUARY 2021
DECENNIAL REAFFIRMATION
SOUTHERN ASSOCIATION OF COLLEGES 
AND SCHOOLS COMMISSION ON COLLEGES

EMU’s institutional accreditor, the SACSCOC, 
undertook its decennial review of the 
university in order to reaffirm its accreditation. 
The thorough evaluation of all aspects of 
university operations, conducted in part by a 
virtual visiting committee in February 2021, 
was overwhelmingly positive.

NOVEMBER 2020
TEACHER EDUCATION
COUNCIL FOR ACCREDITATION OF 
EDUCATOR PREPARATION
The CAEP review of EMU’s undergraduate 
and graduate teacher education programs 
offered resounding affirmation for the quality, 
integrity, and distinctive strengths of our teacher 
preparation model. The reviewed programs 

were awarded full accreditation for the next 
seven years – the council’s maximum term of 

certification – and earned the organization’s Frank 
Murray Leadership Recognition for Continuous 

Improvement Award, for universities with no 
stipulations or areas of improvement in their site 

reviews.

EMU meets the following rig-
orous SACSCOC standards:

%  Finances
% Facilities
%  Governance and Administration
% Planning and Assessment
% Quality Academic Programs
% Faculty
% Student Support

OCTOBER 2020
EASTERN MENNONITE SEMINARY
ASSOCIATION OF THEOLOGICAL SCHOOLS

The ATS assessment, which included a virtual visit from reviewers with 
faculty, staff, students and administrators, reaffirmed the seminary’s 
accreditation for 10 years and praised its distinctive strengths:

•  A clear sense of identity and purpose shaped by its four 
guiding principles

•  A supportive faculty and staff that embody the 
seminary’s heritage centered on formation 

•  A culture of adaptability and innovation.

EM
S  

G
u

id
in

g  P

r inc iples

. . . w e  i n v i t e  
s t u d e n t s  t o  e m b o d y  

a n d  b e a r  w i t n e s s  t o  t h e 
g o s p e l  o f  J e s u s  C h r i s t  i n 

t h e  p o w e r  o f  G o d ’s  S p i r i t  a s 
w i s e  i n t e r p r e t e r s ,  m a t u r e 
p ra c t i t i o n e r s ,  d i s ce r n i n g 

co m m u n i ca t o r s ,  a n d 
t ra n s f o r m a t i o n a l  

l e a d e r s .
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We are working together to create a culture here at EMU 
in which we connect with our deeper selves, deepen our 
compassion for one another and celebrate our shared 
humanity – modeled after the teachings and actions of Jesus. 
Our vision is that we live fully into our identity as a faith-
informed peace and justice university and our commitment 
to cultivating an inclusive community of learners.

DIVERSITY, EQUITY, AND INCLUSION

31% 32%

$111K $2M

“

UNDERGRAD. 
STUDENT 
DIVERSITY

BOARD OF
TRUSTEES
DIVERSITY

Jacqueline N.  
Font-Guzmán PhD

Executive Director of 
Diversity, Equity,  

and Inclusion

$111,000+ 
donated by 
170 alumni 
and friends to 
support new DEI 
Initiative

$2 million+ in 
new contribu-
tions to support 
undergraduate and 
graduate student 
scholarships

Co-chairs of the Committee on Diversity 
and Inclusion host a plenary session 
during Faculty/Staff Conference on 

“Racism, Anti-Racism, and Belonging.”

During Orientation, Student 
Government Association and club 
leaders present an online session on 
anti-racism titled “Race Matters.”

Student members and supporters of the Black 
Student Alliance unveil the 117-foot long Black 
Lives Matter mural at a September dedication 
ceremony.

Rabbi Niles Goldstein, a former visiting scholar 
with EMU’s Center for Interfaith Engagement, 
is the keynote speaker at the Academic and 
Creative Festival. 

Jacqueline N. Font-Guzmán begins her new role 
as executive director of diversity, equity, and 
inclusion. A new DEI fund to support this work 
quickly gains momentum.

Revisions to EMU’s Core Curriculum include 
explicit focus on diversity, equity and inclusion.

The sixth annual Donning of the Kente 
ceremony celebrates graduates, their 
heritage and honored mentors.

The Center for Justice and Peacebuilding’s 
25th Anniversary Celebration centers the 
voices of those who have suffered injustice 
and are committed to nonviolent change: 
Alicia Garza, Black Futures Lab founder 
and co-founder of the Black Lives Matter 
movement, Sonya Shah, sujatha baliga, 
and Talibah Aquil MA ‘19.

EMU’s newest student club, the 
Asian Pacific Islander Student 
Association (APISA), launches safe 
space, educational and discussion 
opportunities. 

Critical discussions on faith, race, 
and gender are the focus of three 
independent book clubs held during 
spring semester. Yet another reading 
group and a film series, open to all, 
came from projects in a graduate 
counseling course focusing on 
multiculturalism.

EMU hosts MLK Day service and 
learning opportunities as part of the 
academic semester.

The new Interfaith Pastoral Assistant 
position, a collaboration between 
Campus Ministries and the Center for 
Interfaith Engagement, begins. 

The College Republicans and Young  
Democrats, supported by the Student Government  

Association, co-host a voter registration effort and a convocation 
event before the November presidential election.

AUGUST 2020

OCTOBER 2020

FEBRUARY 2021

OCTOBER 2020

JANUARY 2021 APRIL 2021

MAY 2021
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RESILIENCE: ENROLLMENT
INCOMING CLASS STRENGTH

2021 COMMENCEMENT

3.68 average GPA is the highest 
in recent history

36% BIPOC (black, indigenous 
and people of color) 
students

2021 GRADUATING 
CLASS DEGREES

354 
total  

graduates

207 bachelor’s and 
associates degrees

2

6

12

Classes participating in 
commencement exercises

Cancellation of summer programming due to COVID in ’20 and ’21 
affected overall headcount.

Ceremonies, virtual and in-person

Events spanning three weeks, 
virtual and in-person

143 graduate degrees 
and certificates

4 doctoral degrees

12-MONTH ENROLLMENT
12-month enrollment captures the total  
number of students who take classes at 
EMU during a 12-month period. It is a more 
comprehensive picture of the university’s activities 
than the more traditional fall enrollment statistics.

GRADUATE

LANCASTER

PROFESSIONAL STUDIES

UNDERGRADUATE

H
ea

dc
ou

nt
 (1

2m
o)

 

2400
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1600

1200

800

400

0

2018-19 2019-20 2020-21

Year

2,228 2,201
2,141

TOTAL STUDENT ATHLETES

ODAC ALL-ACADEMIC TEAM

ODAC All Academic Team: Each year, around half of EMU’s student-athletes 
are named to the Old Dominion Athletic Conference All-Academic Team.

TOTAL ATHLETES AND ALL-ACADEMIC HONORS

2018-19 2019-20 2020-21

220

244237

106
118

108

 TOP AREAS OF STUDY

EMERGING PROGRAM AREAS

538

350

279

234

329

Justice and  
Peacebuilding
(Undergraduate and grad)

Education

Nursing

STEM

Business and  
Leadership

• Restorative Justice in Education

•  Trauma & Resilience in Healthcare Settings

•  Trauma & Resilience in Educational Environments
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NET ASSETS

REVENUE SOURCES

$1,082,000
INVESTMENT 

EARNINGS  
DISTRIBUTED

2.8%

$2,770,000
GRANTS AND 
CONTRACTS

7.2%

$4,516,000
CONTRIBUTIONS

11.7%

$4,563,000
AUXILIARY 

ENTERPRISES
11.8%

$6,905,000
OTHER INCOME

17.8%

$18,867,000
NET TUITION AND FEES

48.7%

OPERATING EXPENSES

$3,109,000
ACADEMIC 
SUPPORT
9.2%

$233,000
RESEARCH

0.7%

$601,000
PUBLIC SERVICE

1.8%

$6,632,000
STUDENT 
SERVICES
19.5%

$3,652,000
AUXILIARY 

ENTERPRISES
10.7%

$5,934,000
INSTITUTIONAL  

SUPPORT
17.5%

$13,815,000
INSTRUCTION

40.7%

OVERALL CONTRIBUTIONS

$2,489,000
RESTRICTED GIFTS  

AND GRANTS

 $1,773,000 
UNRESTRICTED 

GIFTS

 $913,000
ENDOWMENTS

FINANCIALS ADVANCEMENT

TOTAL 
EXPENSES

$33,976,000

TOTAL
GIVING

$5,175,000

TOTAL 
REVENUE

$38,703,000

TOTAL GIVING BY YEAR

FY2019 FY2020 FY2021

$5,211,000

$4,920,000
$5,175,000

FY2019 FY2020 FY2021

$37.2M

WITH  
DONOR 
RESTRICTIONS

$36.9M $46.8M

$36.5M $37.5M $41.2M

WITHOUT  
DONOR 
RESTRICTIONS

$73.7M $74.4M

$88.0M CHANGE IN NET ASSETS 
FROM OPERATIONS

$1.2M
$1.3M

$2.8M

FEDERAL AND STATE COVID-19 RELIEF

FY2019 FY2020 FY2021

FEDERAL FINANCIAL  
RESPONSIBILITY  
COMPOSITE SCORE

LONG-TERM DEBT

The composite score reflects the overall relative financial 
health of institutions along a scale from negative -1.0 to 
positive 3.0. A score greater than or equal to 1.5 indicates 
the institution is considered financially responsible.

FY2019 FY2020 FY2021 FY2018 FY2019 FY2020 FY2021

2.9

$14.4M

2.9

$13.2M

3.0

$11.9M
$11.0M

COVID RELIEF FOR EMU 
Impacts FY20 and FY21

COVID RELIEF FOR EMU
Impacts FY22

COVID RELIEF PASSED 
DIRECTLY TO STUDENTS
Impacts FY20 through FY22

$5.5M

$1.3M

$2.3M

WITHOUT 
DONOR 
RESTRICTIONS
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The Campaign for EMU in Unprecedented Times

Three-year goal to support university resilience and student access 
through a tuition relief fund, current direct grant scholarships, and 
long-term endowed scholarships.

$10.7 
MILLION 

PH
A

SE I 

THE UNIVERSITY FUND FOR RESILIENCE 
GOAL: $5.4 M I LL ION

THE STUDENT TUITION RELIEF INITIATIVE
GOAL: $5 M I LL ION

THE DIVERSITY, EQUITY AND INCLUSION FUND  
GOAL: $300,000

F O R WA R D 
TO G E T H E R

Learn more at emu.edu/campaign and help us move forward together!
A

LU
M

N
I SU

PPO
RT

With its highly regarded perspectives about justice and peacebuilding, opportunities for global 
awareness and involvement, a strong sense of community, and broad educational excellence, 
EMU has had a powerful impact on our lives. We believe that it has a unique role to play in 
guiding the next generation of unifying leaders. We are committed to supporting the “Forward 
Together” campaign and, with you, supporting the future of EMU and the next generation of 
students and leaders.

Shawn Ramer PhD ‘83, Board of Trustees member, and Victoria Myer ‘83 

As proud alumni and parents to three graduates, we know firsthand the transformational 
power of an EMU education. We are inspired by and take seriously EMU's vision to open new 
pathways of access to current and future students, and to do that in a just and equitable way. 
We are thrilled to support the Forward Together campaign, and invite you to join us in moving 
EMU forward, together!

Louise Hostetter ‘79, Board of Trustees member, and Alden Hostetter MD ‘79 

ACTUAL
RAISED
(FY21)

47%
OF GOAL

$10.7M
OVERALL

CAMPAIGN
GOAL

54%
ACHIEVED

UP 5%
IN TOTAL  

PHILANTHROPIC SUPPORT  
IN FISCAL YEAR 2021

FY21
TARGET

AHEAD OF TARGET INCREASE IN GIVINGSTUDENT TUITION RELIEF

$2.7M OF $5M GOAL  
FOR STUDENT TUITION RELIEF
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T H A N K  YO U  TO  O U R  V I S I O N A RY  T R U S T E E S !

BOARD OF TRUSTEES

Manuel (Manny) A. Nuñez ’94, Devon, Pa., Chair

Diann Bailey, Granby, Conn.

Evon Bergey ’79, Lancaster, Pa.

Herman Bontrager ’72, Lititz, Pa.

Randall Bowman ’78, Harrisonburg, Va.

Gloria Y. Diener ‘76, Harrisonburg, Va. 

Victor Gomez, Dayton, Va.

Hans Harman ’02, McGaheysville, Va.

Lisa Heavener ’07, Montclair, NJ

Louise Otto Hostetter ’79, Harrisonburg, Va.

Beny Krisbianto MDiv ‘15, South Philadelphia, Pa.

Stephen Kriss ’94, Philadelphia, Pa.

Chad Lacher ’98, Souderton, Pa.

Kevin Longenecker ’91, Harrisonburg, Va.

JB Miller ’70, Sarasota, Fla.

Cedric Moore ’97, Midlothian, Va.

Glenna Ramer ’77, Ooltewah, Tenn.

Shawn Ramer ’83, Conestoga, Pa.

Deanna Reed, Harrisonburg, Va.

Eloy Rodriguez ’03, New Providence, Pa.

James Rosenberger ’68, State College, Pa.

Rajarshi Roy, Takoma Park, Md.

Pam Tieszen, Lancaster, Pa.

Vaughn Troyer ’93, Millersburg, Ohio

Anne Kaufman Weaver ’88, MDiv ’16, Brownstown, Pa.

Thomas Stuckey, Mennonite Education Agency representative

36 | ANNUAL REPORT | 2020-21



THANK YOU

Office of Development 

1200 Park Road, Harrisonburg VA 22802 

 emu.edu/giving

GIVE 
TODAY! 
emu.edu/giving

for your generous support!




