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Supervisor Evaluation Results 
 

2016 report: n = 9 

2017 report: n = 9 

2018 report: n = 8 
 

1. How many graduates of the EMU MA in Counseling program have you had 

the opportunity to observe? 

 

2018: 

3 answered one student 

3 answered two students 

 1 answered three students 

 1 answered four students 

 

2017: 

2 answered one student 

3 answered two students 

 2 answered three students 

 1 answered five students 

 1 answered twelve students 

 

2016: 

3 answered one student 

4 answered two students 

 1 answered three students 

 1 answered more than 5, maybe as many as 10 

 

2. Please list two or thee common traits and strengths you have noticed in the 

EMU students you have had the opportunity to work with: 

 

2018 Comments:  

 Well trained, good work ethic. 

 Reflection/self-awareness and openness to feedback. 

 Professional, clinically-informed, motivated. 

 Willingness to work in difficult situations. Taking supervisory feedback 

well. 

 Excellent documentation skills and effective use of supervision. 

 Receptive to feedback, interested in learning and applying alternative 

intervention.  Very attentive to client’s needs. 

 Empathy, calm/gentle approach, openness to feedback. 

 Creativity, empathy, values feedback. 

 

3. What thoughts or recommendations do you have for us to better prepare our 

students for work in the field? 
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 2018 Comments: 

 Discussion on balancing time spent doing clinical work and other 

tasks, work-life balance and hours completion expectations. 

 More focus on clinical writing/documentation. 

 Clinical writing class. 

 Understanding of QMHP requirements/getting as many hours as 

possible. 

 Preparing them that Pract/Internship, although an academic 

requirement, also is a professional experience that prepares them for 

the real world.  

 Increased training in clinical writing/documentation.  More focus on 

assessing and documenting risk. 

 Discuss time management expectations. 

 

4. On a scale from 1-5 how prepared do you feel our students are to meet the 

needs of their clients? 

 

  2018:   4.50 (4 Very Prepared; 4 More than Adequately Prepared) 

 

  2017:   4.33 (5 Very Prepared;, 2 More than Adequately Prepared,  

    2 Prepared) 

 

  2016:  4.13  (2 Very Prepared, 1 More than Adequately Prepared,  

    5 Prepared) 

 

  2018 Comments: 

 Solid rapport building. 

 

5. On a scale from 1-5 how prepared do you feel our students are to meet the 

standards of professional engagement within your organization? 

 

2018:  4.62 (5 Very Prepared; 3 More than Adequately Prepared) 

 

2017:  4.77 (7 Very Prepared; 2 More than Adequately Prepared) 

 

2016:  4.66  (6 Very Prepared; 3 More than Adequately Prepared) 

 

  2018 Comments: 

 I have found the strengths of the students match well with our  

  agency. 

 

6. Would you recommend EMU to prospective students? 
 

2018 Comments: 

 Yes, and I often do! 

 Yes! 

 Yes! 
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 Of course! 

 Absolutely. 

 Yes, please do refer.  We love the relationship! 

 Yes 

 Yes 


