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1. Diversity - We are committed to embracing persons who represent a range of 
backgrounds, experiences, social identities, and views that intersect in many ways. We 
value the uniqueness and gifts of each individual. Some examples of diverse factors 
include race and ethnicity, gender and gender identity, sexual orientation, relationship 
status, socio-economic status, language, culture, place of origin, religious, spiritual, and 
non-religious expressions, age, educational background, and (dis)ability status.  

 
2. Equity - We are committed to working in a relationship to identify and name what 

each member of our community needs to have equal access and opportunities to thrive. 
We will take the necessary steps to correct past, present, and future inequities. This 
includes removing systemic barriers that have historically prevented full participation 
for marginalized groups, within both EMU and society at large. 
 

3. Inclusion - We are committed to ensuring that everyone is an active participant in our 
community of learners and is seen for who they are. This means intentionally engaging 
with diversity to foster spaces where everyone can belong, both within affinity groups 
and across differences, recognizing cultural norms and biases, discussing issues of equity 
or privilege, and respecting the expression of diverse ideas.  

 
4. Belonging - We are committed to fostering a sense of connection with each other and 

within the school/campus/institution/community. We work to build reciprocal 
relationships where everyone’s humanity and right to exist are not threatened; we 
strive for everyone to feel accepted, respected, loved, and valued.  
 

5. Social Justice - We are committed to nurturing communities—especially for those who 
are oppressed and marginalized—that uphold people’s dignity and human rights. 
Acknowledging our own power and challenging structural inequities, we strive for 
shared accountability for the wellbeing of others. Members are just and equitable in 
their treatment of all and act to discourage and/or intervene to prevent unjust and 
inequitable behaviors. 

 
6. Community - We are committed to caring for each other, close at home and far away. 

Community is about accountability to one another, building together—with shared 
values— the kind of campus community we want. Being in community with each other 
is how we aspire to experience our faith, spirituality, identities, and belongingness since 
the inception of EMU.  
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