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Upcoming Events

January 17
LSA Meeting (UC
211/212, 3:30pm)

MLK Jr. Day Service
Project (Bethel AME
Church, 6pm)

January 19
MLK Jr. Church Service
(Rides leave UC at 1pm)

Journey Dance (Black
Box Theater, 6pm)

https://mail.google.com/mail/u/0?ik=561ed35d77&view=pt&search=all&permmsgid=msg-f%3A1655992454373892270&simpl=msg-f%3A16559924543...

CODI

Committee on Diversity and Inclusion

MLK Day Celebration 2020!

"Moreover, | am cognizant of the interrelatedness of all
communities. . . Injustice anywhere is a threat to justice
everywhere. We are caught in an inescapable network of
mutuality, tied in a single garment of destiny. Whatever
affects one directly, affects all indirectly."”

- Dr. Martin Luther King, Jr., Letter from a Birmingham
Jail

Mark your calendar and clear the day! The excitement is
building for a full day of service, learning, and celebration
on and off campus Monday, January 20, in honor of the
Rev. Dr. Martin Luther King, Jr.

Fri, Jan 17, 2020 at 11:04 AM
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January 20

MLK Jr. Day of
Service! Over 20
events! Go here to see
the entire list.

January 22
Safe Space Meeting (CC
203, 7pm)

January 24
LSA Meeting (UC
211/212, 3:30pm)

Keim History Lecture
Series: Ernesto Verdeja
(CC 103, 4:30pm)

January 29
Safe Space Meeting (CC
203, 7pm)

January 31
LSA Meeting (UC
211/212, 3:30pm)

February 1
Black History Month
begins!

February 6

Writers Read: Lauren
Alleyne (Common
Grounds, 6:30pm)

February 7
LSA Meeting (UC
211/212, 3:30pm)

February 12
Safe Space Meeting (CC
203, 7pm)
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The entire weekend is full of opportunities to engage,
connect, and celebrate. Be sure to visit the MLK, Jr.
Celebration page to see all the amazing things planned,
and a huge THANK YOU to Celeste Thomas and those
on the MLK, Jr. planning committee who have put so
much time and energy into making all of this possible!

Raising Our Collective
Consciousness

“What's the problem with being "not racist"? It is a claim
that signifies neutrality: "l am not a racist, but neither am
| aggressively against racism." But there is no neutrality
in the racism struggle. The opposite of "racist" isn't "not
racist." It is "antiracist." What is the difference? One
endorses either the idea of a racial hierarchy as a racist,
or racial equity as an antiracist . . .One either allows
racial inequities to persevere, as a racist, or confronts
racial inequities as an antiracist. There is no in-between
safe space of "not racist." The claim of "not racist"
neutrality is a mask for racism. This may seem harsh, but
it's important at the outset that we apply one of the core
principles of antiracism, which is to return the word
"racist" itself back to its proper usage. "Racist" is not - as
Richard Spencer argues - a pejorative. It is not the worst
word in the English language; it is not the equivalent of a
slur. It is descriptive, and the only way to undo racism is
to consistently identify and describe it - and then
dismantle it. The attempt to turn this usefully descriptive
term into an almost unusable slur is, of course, designed
to do the opposite: to freeze us into inaction.”

- Ibram Kendi, How to Be An Antiracist

Most of us at some point have described ourselves as
"not racist". In his new book, How To Be An

Antiracist (One World, at 305.800973 K33h 2019 in the
Hartzler Library), Dr. Ibram Kendi argues that "not racist"
is actually not an option. Either one is complicit in
supporting racist policies that harm people
differentially, or one actively supports the creation of
equitable or antiracist policies - there is no in between.
What makes this complicated is that all of us can in
some moments be racist, and in other moments be an
antiracist. In the book, Kendi talks about his journey as

2/3


https://codi.cmail19.com/t/y-l-utdjlld-illtlihhut-y/
https://codi.cmail19.com/t/y-l-utdjlld-illtlihhut-d/

4/7/2020 Eastern Mennonite University Mail - CODI Newsletter | January 2020

TO BE

he confronts his own racist thought and actions and his
attempts to become an antiracist. The analysis for this

framework is grounded in his historical work which

is presented in his award-winning book, Stamped From
the Beginning: The Definitive History of Racist Ideas in
America (Nation Books), in the Hartzler Library at

AF@ 305.800973 K33s 2016.

Dr. Kendi was profiled in the Washington post last

ANTIRACIST

October. In a commencement speech last year, "Are you
an intellectual?", he asks university graduates to affirm

their commitment to ongoing learning and action.

For more on the history of racism and how to fight it,

see "A racial equity bibliography," regularly updated by

the Racial Equity Institute.

Kathy Evans - co-chair, faculty -
education

Stefano Colafrancesci, faculty - computer
science

Deanna Durham, faculty - applied social
sciences

Scott Eyre, staff - lead residence director,
housing and res life

Emily Forrer, staff, operations coordinator
of student life (recorder)

o

Committee on Diversity and Inclusion
Eastern Mennonite University
1200 Park Road, Harrisonburg, Virginia, 22802

Christen Peters, staff, program associate,
CJP

Celeste Thomas, staff - director
multicultural student services and senior
adviser to the president for diversity and
inclusion

Tim Seidel, faculty - applied social
sciences & CJP

Marci Frederick, faculty - director of
libraries

o]

emu.edu/diversity/committee-on-diversity-and-inclusion

A monthly practice of transparency and shared learning.
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